ASSOCIATION OF PROFESSIONAL
SOCIAL COMPLIANCE AUDITORS
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APSCA - PART | PRACTICE EXAM

QUESTION CATEGORY ANSWERS

(LR DR

1 If afactory is mainly employing men. Which Discrimination

actions should be taken to validate whether Review the job advertisements and the position to
there is discrimination in hiring female workers? which they are being hired to determine whether the
Select all that apply. (2) requirements focus on skills or gender.

Interview the HR manager to understand the hiring

procedures and the employee selection process.

Interview the production manager to confirm the

hiring date of the male and female workers.

Inform management that this is a clear case of

discrimination and request them to take corrective
action.
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